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UPCOMINGEVENTS

SIOP 2013: Houston, TX

This year the SIOP reception will take place on Friday, April 29granm7pm
the conference hotel, the Hilton Americas, room 346AB.

The celebration will include artisanal che

vegetable spread, se"'. ) O eL
terize the delicious food of the Gulf Coast, as K.ax S

ticketed and cash bar. Invitations including the SESTAS

details will be sent out soon. o

L
. Vel

If there are any questions about the evel gl

feel free to contact mieeainedy7 @uga.ebiook
forward to seeing everyone in Houston!

-Colby Kennedy, SIOP Reception Chair

All Students All Faculty Meeting
The annual ASAF meeting will take place on Tuesday, April 30 in room 304.

See pg 18 for upcoming conferenc
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PROFESSIONAAWARDS &ACCOMPLISHMENTS

Julia Sauereceived the Richard L. Marsh Mentoring Award from the Department of Psychol
This award was created to commemorate Dr
students. The award is given annually to one graduate student in the Psychology Departmi
deeply committed to research mentoring.

Kerrin Georgereceived the 2012 Dan Mack Memorial Award for outstanding diversity resea
This is in memory of Dr. Dan Mack, a professor who was tragically killed in 2000, only one
earning his Ph.D. from t@egrogram at the University of Georgia. Through generous donatiol
from friends and family, the Dan Mack Graduate Support award was established to provide
support to promising IndusBrghlnizational students.

Lauren Woodwon a SIOP 2012 Top Poster Award and was a John C. Flanagan Award nomin:
in five student finalists. This award was created to recognize the best student poster at the
ference in honor of John Flanagan who developed the Aviation Psychology Program for tt
Army, founded the American Institutes for Research (AIR), and created the Critical Inciden
nique of job analysis.

Ali Siminovsky won a UGA Outstanding Teaching Assistant Award, sponsored by the Office G
Senior Vice President for Academic Affairs and Provost. The award recognizes the significe
bution graduate students make to the instructional mission of the University

Anna Hulett and_indsay Brownboth received 2012 RED Center for Research and Engagem

i n Diversity Seed Grants. Li ndsayds pr or
mentoring, authenticity, and identity affirmation for ethnic and gender minorities in STEM m:
jorso (%$400) . Annads proposal was titl edo

cit Hyperactivity Disorder and Counterproductive Workplace Behaviors" ($385). The RED S
Grant is an annual competition for UGA graduate students seeking to expand existing rese:
tiate new lines of diversity scholarship.



PFECIALHEATURES

Officer List: Social Events

PresidentAlex LoPilato IOPSA has had a wonderful series of social
Vice President of Finaheaira Provolt events throughout this school year to promote
Vice President of Progra@@van Gray friendship, fun, and positive affe¢n the fall,
Reception Chai€olby Kennedy we kicked the year off by going bowling together.
Events ChaiAnna Hulett Things got spooky in O
Records Chaifli Siminovsky Pooches Partyé! We enj
Newsletter Chai€ori Bazemore noon with pumpkin carving and fall treats like
Program Advancement Clairob Martin OMummy Pi zzaséhermwale pum
Recruitment ChaiMelissa Mitchell/Stefanie Beck tjils wagging all around! Of course, one of the mo
Philanthropy Chatthelsea Rowe anticipated events of the year was the annual IOP

Thanksgiving Potluck. Professors and students all
gathered in the lounge for one of the most deliciot
potlucks yet! Everyone was encouraged to don hc
day gear, thus we were all in the holiday spirit sur:
rounded by tacky sweaters, reindeer antlers, and
Santa hats (yes, even Chuck!). After the winter
break we eased back in to the first day of class wi
Hot Chocolate Social, which was soon followed by
our Valentineods Day <co
IOPSA members decorated cookies for their swee
tooth or for their sweetheart! In both the fall and
Sspring we have created
ture of support and encouragement for our col-
Philanthropy leagues taking Prelims. At the end of the week,
IOPSA Philanthropy is getting ready to servéOPSA has held a celebration lunch at the restaur
in local soup kitchens and assist the facilitatonof @ f t he Prel i ms student
5K. I n addition, we a immesteecgniinuesdsiuderts andsfaculty canelapk fq
training program to local veterans. This project is ward to future IOPSA social events like the annua
aimed at helping veterans translate the skills and &ispr i ng Flingdé and oth
ties theydve gai ned wh iagas orgaeizaton qutgideofithe glassropm! u n
language more accessible to civilian employers. W,Enna Hulett, Events Chair
are in the planning phases of this project now and
hope to launch this workshop by the end of the spring
semester.

-Chelsea Rowe, Philanthropy Chair



PFPECIALFEATURESONTINUED...

Alumni Highlight

Dr. Marcus Butts just received word

that he received Tenure & Promotion at the |

University of Texas at Arlington! He was als

recently interviewed by Fox 4 News for a se(|.
ment on telecommut i ri

cent change in policy. See the video here:
http://go0.gl/eSWV?2

Dr. Bill Gentryvas recently inter-
viewed by the Wall Street Journal regarding

Professional Development

This year we had the privilege of a number of
speakers address IOPSA and the ldustrial
Organizational Psychology Program. The opening c

the current status of integrity as it plays into the joint position between Women Studie® and |
promotion decisions in organizations. Part ofgowed us to invite three excellent candidates to giv
new line of research he is leading at the Cerﬁ{% talks to the programs. Their research on gender

for Creativeeadership. See the link here:
http://blogs.wsj.com/
atwork/2013/01/29/for
middlemanageisteqgrity
maynotcourdtfor-much/

and protected groups gave a unique perspective ho
feminist theory may be incorporateddmisyichol-

ogy. In addition to the job talks, IOPSA invited Sha-
istha Begum from career services. Shaistha spoke ¢
how to transition a curriculum vita into a résumé and
explained how career services may help in the proce
IOPSA also had the pleasure of hosting Scott Mond
of Strategic Management Decisions. Scott was gra-
cious enough to return to Athens for the afternoon tc
briefly talk about his company, as well as answer an
and all questions we had concerning applied work.
Before the year is out, | anticipate being able to offel
an internship panel hosted by a number of the more
senior students in the
great year in | OPSA and
addressed the program!

-Cavan Gray, VP of Programs
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